<R PRIED>

EERERPN L EY IR

<H = >

10.

11.

12.

13.

14.

15.

16.

Edr 3B MR ~ 3352024 %4 &P AEFMEE 5y
Kok Eok o g3 F P E 0 14(1) 0 111-166 -

Chao-Jung Chen, WanYu Chen, Hua Lee, Yuying Xie » 2023 » Audit Data Analytics and Audit
Quality: New Insights, Journal of Accounting, Finance & Management Strategy, 18(2), 19-54.

Chao-Jung Chen, Ya-Ching Chu, Wei-Shao Wu, Chuan-Pin Chu > 2023 > The impact of the
internal capital market of business-group affiliation on the dynamic capital-structure
adjustment speed: Evidence from Taiwan, # £ g 7+ £ 7/, 19(1), 1-41.

Yi-Hsing Liao, Hua Lee, Chao-Jung Chen > 2023 » The informational role of audit partner
industry specialization > Review of Quantitative Finance and Accounting, 60(1), 69-109.

Chao-Jung Chen ~ Wen He ~ Chien-Ju Lu ~ Xin Yu > 2022 > Bank loan covenants, accrual quality and
firms’ information environment, Accounting & Finance, 62(1), 547-575.

Wei-Shao Wu, Robert C.W Fok, Yuanchen Chang, Chao-Jung Chen, 2022, Credit default swaps and
corporate performance smoothing, Journal of Corporate Finance, 102238.

MR ~ % 220220 £ EABRFERTR#2P § ;2 P jamimgs
BHRT A2 BF 0 §35%% 0 75 81-135 -

PR ~ A 202021 0 A~ HMERFTFHREY ~ gFFFEHE T H E - F &
350 22(2) 0 207-250 -

C.]J.Chen > 2021 > The Impact of CEO Successor Origins on Income Smoothing » International
Journal of Accounting Studies » 73 > 1-59 ° (In Chinese)

Lu, C.]. and C.]J. Chen, 2019. Debt Covenants and Analysts” Information Environment, Asia-
Pacific Journal of Accounting & Economics, 29(1-2), 17-37. (Correspondence)

Lin, W. H. and C. J. Chen, 2018, Use of Consolidated and Parent-Only Financial Statements
in Predicting Financial Difficulties, International Journal of Accounting Studies, 66, 41-81. (In
Chinese)

Chen, C.J. and Y. L. Chen, 2018, CEO Successors, Institutional Investors, and Cost Stickiness
in the Early Years of Succession, Taiwan Accounting Review, 14(2), 181-224. (In Chinese)

Chen, C.J., C.Y. Hsu, and L. J. He, 2017, The Role of Board in Adopting a New Accounting
Standard: Evidence from the Issuance of Employee Stock Option in FAS 39 Transition Period,
Sun Yat-Sen Management Review, 25(4), 875-933 (In Chinese)

He, L.]., Chao-Jung Chen, and P. L. Chang, 2015. Top Manager Background Characteristics,
Family Control and CSR Performance Change? Journal of Applied Finance and Banking, 5(1),
68-80.

Chen, Y. L. and C. J. Chen, 2015, Family Firms and the Incentive Contracting Role of
Accounting Earnings, Asia-Pacific Journal of Accounting & Economics, 22(4), 384-405.

-Liao, Y. H. and C. J. Chen, 2014, The Association between Bankers on Boards, Agency
Problems and Information Asymmetry, Journal of Social Sciences and Philosophy, 26(4),
583-619. (In Chinese)



17.

18.

19.

20.

21.

22.

Chen, C. J.,, C.Y. Hsu, and Y. L. Chen, 2014. The Impact of Family Control on the Top
Management Compensation Mix and Incentive Orientation, International Review of Economics
and Finance, 32, 29-46.

Chen, C.J., 2014, Credit Rating Changes and CEO Compensation: The Moderation Effects of
Board Independence, Expertise, and Attendance, Taiwan Economic Review, 42, 1-52. (In
Chinese)

Chen, C. J. and C.Y. Hsu, 2014, Accounting Conservatism and Employee Stock
Option, International Journal of Accounting Studies, 59, 37-72. (In Chinese)

Lu, C. ], L. R. Yang, and C. J. Chen, 2012. Product Warranty and Analysts' Forecast Errors,
Journal of Contemporary Accounting, 13, 161-194.

Hsu, C.Y. and C. J. Chen, 2008, Employee Bonus, Corporate Governance, and Future
Performance, Sun Yat-Sen Man agement Review, 16(4), 671-702.

Lin, W. H. and C. J. Chen, 2005, Evidence of Stock Returns Foreseeing Mandatory
Management Forecasts Biases, Journal of Management, 22(5), 585-606.

FE >

1.

10.

11.

MPp-7% ~ 8 ?'\1%? s E e 2023 # T * > The Mandatory Adoption of IFRS
and Executive Pay-Performance Sensitivity: Evidence from China,
Accounting and Finance Association of Australia and New
Zealand(AFAANZ)conference, & £ % F ° 2=~ 117 -

PP ~ 4 24~ thisiv 2 2021 & 110 » 3 A ~ f T 4% 42

1 P N2 s
& g

Chen, C.J., Chu, C. P. and Cheng L. C. 2019, The repatriation of foreign earnings - auditor
tenure and firm value”, 2019/6 Financial Trends Conference, Taipei, R.O.C.)

Chen, C. ]J. 2019. The impact of CEO successor origins on income smoothing. 2019
Prospective Accounting and Finance Special Conference (NTUMR & JAR), Taipei, R.O.C.)
Chen, C.]. and Chu, C. P. The repatriation of foreign earnings and firm value: The Influence
of Corporate Governance Ranking Mechanisms and Institutional Investors. 2019 Taiwan
Accounting Association Annual Conference, 12/5-6, Taipei, R.O.C. / 2019 Prospective
Accounting and Finance Special Conference (NTUMR & JAR), Taipei, R.O.C.)

He, L. J., H. T. Chiang and C. ]. Chen, 2019, Do Auditors Tell Us Something through Key
Audit Matters? 2019AAA Midwest Region Meeting, Chicago, U.S.A. 2019/10/15-10/17.
Chen, C.]., W.He and C.]. Ly, 2019, Bank Loan Covenants and Accrual Quality, 2019 Hawaii
Accounting Research Conference, University of Hawaii at Manoa, 2019/1/3-1/5.

Chen, C. ], and C. J. Lu, 2019, CEO equity incentive, board gender diversity, and share
repurchases, 2019 Hawaii Accounting Research Conference, University of Hawaii at Manoa,
2019/1/3-1/5.

Chen, C.]J. and Chen, Y. L. 2017. The impacts of CEO turnover types and successor origin
on cost stickiness: Taiwan evidence. 40th Annual Congress of the European Accounting
Association. 2017/5/10-5/12, Valencia, Spain.

Chen, C.J. and C. J. Lu, 2017, Financial crisis, CEO equity incentive, and share repurchases:
a quantile regression analysis. 2017 AAA annual meeting and conference on teaching and
learning in accounting, San Diego, U.S.A.

Chen, C.]. 2016. Executive equity incentives and dividend smoothing, 39 th Annual
Congress of the European Accounting Association. 2016/5/11-5/13, Maastricht,
Netherlands.



12.  Chen, C.]. and C. Y. Hsu. 2014. Credit rating change, CEO compensation, and financial
condition of the firms, 2014 AAA annual meeting and conference on teaching and learning

in accounting. \
FHTFED

+ FFER:2ER
S PR N B AT Y
AFAL LR
R R RLAF§38 )
PR CESGCTFEAIRBREEHAAE TALX 2 B EILY B M
T ed
#7421z ¢+ 2023/08/01~2025/07/31
+ PFEER L0 #R
AR R LR
ER-RETREAR  3:4 3
WA B F R
FELEANT A T ARUAFER I REE G AFER L SR
@ﬁ-% &
A4z 2 2021/708/01~2023/07/31

+ FEER:108ER
G R Y
A AR LR
HAPH: B AELA S g
4 LAECEO P 397 ~ * A H LA L pEw
# 7 4iz 1 2019/08/01-2020/07/31

£ PEERITER
GRAD-2 o LTI Ve |
AFFAL MR
REWBH R B £
PR RELEREEFIHSAEAR LB AT E) 2 A Eok
F fA4=iz © 2018/08/01~2019/07/31

+ PHER 106#A
e AT BT
DAL R
R Y R ER R
PE LRGSR IR H P RTRE L BE
R 74235 1 2017/08/01-2018/07/31



PhER 105 %R

G0 R
AFEARL D RERE

S VRN EN- R G R
PR RERERHS A EARL B
742z 1 2016/08/01~2017/07/31

HTHFED>
FEERCI09 2R

PR C REFBEALY R

AL R

SR BN SN R

VRLHEY FEEY R AR AN PRI KEREAY
Az + 2020/08/01~2021/07/31



